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Abstract

This chapter looks at the integration of young Haredim into the labor market 
relative to other sectors in Israel, and examines how their employment 
options and earning abilities differ based on such factors as education level, 
field of study, employment branch, and place of residence. The first section 
of the chapter focuses on current trends in employment of young Haredim. 
The findings confirm a recent impressive rise in the employment rates of 
young male and female Haredim — the largest increase displayed by any 
Israeli population group in this time period. This upsurge in employment 
was seen in all Haredi streams, with the most substantial rise occurring in 
the Hasidic stream. In contrast to the general Israeli population, Haredi men 
show higher employment rates in the periphery and low rates in the center 
of the country. A reason for this may well be the rising cost of housing, 
which forces Haredi couples to seek housing and livelihood solutions in 
the periphery and in Judea and Samaria. Another possible explanation is 
the geographic distribution of the various Haredi streams. However, the 
employment rates of young Haredi men living in homogeneous Haredi cities 
(such as Beitar Illit and Modi’in Illit) are substantially lower than those 
of their counterparts in mixed cities — even when the mixed-city Haredi 
communities are relatively insular.

The second part of the chapter compares among four population groups 
(Haredim, National Religious, secular Jews, and Arab Israelis), and examines 
the relationship between education and additional background variables to 
employment possibilities and earning ability for each group. The data show 
that the employment rate of Haredi degree students is very similar to that 
of Haredi academic degree holders. This could indicate that, in this context,  
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the decision to pursue academic studies for Haredi men, which indicates 
a decision to go to work, is as important as the degree itself. In contrast, 
among Arab Israeli women, there is a substantial difference between the 
employment rate of degree holders and those who are still students. For 
them, a degree substantially improves their employment prospects. Certain 
study majors (such as management) also seem to enable Haredi men to find 
employment relatively easily, while others (such as law) make employment 
prospects slimmer. 

Another interesting finding is that, among Arab Israelis, the impact of 
parental income on the likelihood of having bagrut qualification (which 
greatly improves the chances of going onto higher education) is four times 
greater than among Jews. 

In all sectors, parental income has a large positive effect on the projected 
earnings of young adults. Parental continent of origin has a significant 
impact as well: when controlling for parental income and education levels 
(particularly maternal education), one finds that women whose fathers were 
born in North Africa are likely to earn slightly more than women whose 
fathers were born in Israel.

Introduction

In recent years, Haredi (ultra-Orthodox Jews) integration into the labor 
market has been a major issue in Israeli economic discourse. While that 
discourse once concerned itself primarily with raising the Haredi sector’s 
employment rate, today there is greater emphasis on quality employment, 
on optimizing human capital, and on improving earning potential. In light 
of the recent dramatic upsurge in the percentage of Haredim pursuing an 
academic education (Malach, Cahaner and Regev, 2016; Regev, 2016), this 
chapter takes a detailed look at the patterns of labor market integration of 
Haredi degree recipients. The issues covered include: wage levels and the 
returns to higher education; the relevance of field of study to labor market 
needs; differences in employment patterns between men and women; 
comparisons among the various Haredi streams; and the link between 
geographic location and employment opportunities and wages. The chapter 
also addresses Haredi internal migration patterns and the geographic 
distribution of Haredi streams.

The first section of the chapter focuses primarily on trends in the 
integration of Haredim in the labor market and their geographic distribution. 
The second section looks at the wider population and examines how the 
prospects of employment and earning ability of young adults in the different 
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sectors (Haredim, National Religious, secular Jews, and Arab Israelis) are 
impacted by a variety of factors like education type and level, study major, 
socioeconomic background, and parental country of origin. Within this, is a 
look at issues like wage differentials between ethnic groups, social mobility 
and educational disparities between sectors.

Data
The study is based on the cross-referencing of several administrative 
databases of several public agencies. Employment and wage data are taken 
from Israel Tax Authority records; academic status data are taken from the 
records of academic institutions and of the Council for Higher Education; 
and sector segmentation and other breakdowns were made possible by 
Ministry of Education data on the upper secondary institutions that the 
study population attended in the past.1 Comprehensive data are available in 
full for the relatively young population group born since 1977. The analysis 
is, therefore, limited to this age group. However, since the Haredi sector’s 
trend toward higher education is a relatively new phenomenon, a large 
proportion of Haredi academic degree holders are found within the study 
age group. The fact that different stages in the life course of young Israelis 
(Haredim and non-Haredim) can be tracked means that one can investigate 
the manner in which their employment options and earning potential are 
affected by the occupations they choose, the education they acquired, and 
their cultural, socioeconomic, and geographic background.2

Haredi streams 
In order to understand the Haredi labor market in depth, we must take 
into account the differences between the various Haredi streams, and the 
relative size of each group within the Haredi population as a whole. As will 
be explained, this is a rather complex task as it is difficult to find a distinct 
variable that allows reliable differentiation and Haredi stream affiliation for 
each individual. Following up on the method employed by Regev (2016), the 
streams were identified based on their educational institution affiliation (in 

1 For a complete list of the databases used in the preparation of this work, see also Regev 
(2016, p. 241).

2 Note that the employment data in this chapter are based on the official records of the 
Israel Tax Authority, and therefore do not capture unreported (and untaxed) employment 
and income. Also, members of the permanent army are counted by the Tax Authority as not 
employed, and so the employment rates that they calculate are slightly lower than actual 
rates especially among non-Haredi Jews.
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grades 8-12).3 The current research goes a step further, by also looking at 
parental countries of origin, as the Litvak educational institutions also accept 
a substantial number of Haredim of Sephardic (Middle Eastern) background. 
Figure 1 shows the Haredi population distribution by main streams.4 Among 
young Haredim, 29.7 percent were educated at Hasidic institutions; 22.9 
percent at Sephardic institutions; and 5.9 percent at Chabad institutions; 
41.5 percent of young Haredim attended Litvak institutions, although nearly 
a third of these are of Mizrahi origin.5  

Figure 1.  Distribution of the Haredi population aged 17-35  
by major streams, 2014

Source: Eitan Regev, Taub Center | Data: CBS, unified database of multiple administrative datasets

3 In the few cases where pupils had moved to a school affiliated with a different stream, they 
were assigned to the stream of the school in which they had studied for a longer time period 
(on aggregate).

4 The segmentation was done by boys’ educational institutions only, as Haredi girls also 
study at some mixed Litvak-Hasidic institutions, which could have led to an incorrect 
segmentation of these streams. Also, most Chabad girls do not attend institutions under 
Haredi supervision, meaning that segmentation by girls’ educational institutions would have 
resulted in a substantial underrepresentation of the Chabad stream.

5 Interviews with young Haredim of Middle Eastern origin who studied at Litvak institutions 
indicate that most of them identify themselves as Sephardic Haredim, but have also adopted 
certain Litvak customs. This group appears to encompass a broad spectrum, and the present 
study does not aspire to determine who is Litvak and who is Sephardic.
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1.  Haredi integration into the labor market:   
Major trends

Recent years have witnessed an impressive rise in Israel’s employment rate, 
especially among Haredim. However, because different surveys and samples 
rely on different identification methods, the exact numbers are still open to 
debate. The official Israel Tax Authority data employed in this study allow 
us to discern the trends with greater accuracy, as they are not based on a 
sample but rather on the entire population. However, as noted, these data 
refer only to those born from 1977 on, meaning that the employment trend 
analysis covers the brief, albeit important, period of 2008 through 2013.6 

In 2008, about 64 percent of young Haredi women and 27 percent of 
young Haredi men aged 23-30 were employed at least one month per year; 
in the subsequent five years, these figures rose by 9 percentage points for 
both women and men (Figure 2). In other sectors the male employment 
rate increase was relatively modest (1-2 percent). Among young women, by 
contrast, there was a 7 point employment rate increase in the Arab Israeli 
sector, and a 4 percent rise in the National Religious sector. 

The relatively sharp upswing in young Haredi men’s employment rates, 
which occurred concomitantly with rising male Haredi academic study 
rates, testifies to a new economic reality that is forcing many Haredim (the 
younger generation, in particular) to expand their sources of livelihood. 
This situation is demonstrated by Regev (2014), who shows that between 
2003 and 2012 there was a large increase in the size and range of housing 
loans for Haredi households, and in their leverage rates. Also, when 
accounting for apartment purchase expenditures one finds a monthly gap of 
NIS 3,200 between the expenditures of the average Haredi household and its 
reported income (cash flow). These findings reflect the economic downturn 
experienced by the younger generation of Haredim, due to the dwindling of 
income sources that had formerly been available, such as child allowances, 
which were cut dramatically in 2003; donations from abroad, which did not 
keep pace with population growth; and parental assistance, which declined 
relative to the previous generation, due to declining employment rates of 
the past three decades.

6 Given the cohorts included in this study, 2008 is the first year for which data are available 
on a full cohort of young adults who have reached the age of 30.
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Figure 2.  Employment rates among 23-30-year-olds
By sector

Source: Eitan Regev, Taub Center | Data: CBS, unified database of multiple administrative datasets

But do these trends tell us what is happening in the sector as a whole, or 
are they a marginal phenomenon? The Haredi sector’s rising employment 
rate is commonly believed to be due to an increase in employment among 
marginal Haredi populations, as opposed to the Haredi core. However, 
when we look at the trends by Haredi stream, we find that the employment 
upsurge also characterizes the Haredi mainstream, for both men and women 
(Figures 3). Between 2008 and 2013, the employment rate of young Litvak 
Haredi men rose from 18 percent to 25 percent. Hasidim displayed an even 
greater increase, from 25 to 35 percent. The Sephardic employment rate rose 
from 31 percent to 40 percent, while the Chabad rate increased from 38 to 
46 percent.

Haredi women of all streams displayed an even more impressive rise in 
employment rates. Litvak women increased their employment rate from 
70 to 77 percent; Sephardic and Chabad women both exhibited an increase 
from 64 to 74 percent; and Hasidic women displayed the most substantial 
increase of all — in both relative and absolute terms — from 54 to 67 percent.
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Figure 3.  Employment rates by Haredi stream and gender
Ages 23-30

Source: Eitan Regev, Taub Center | Data: CBS, unified database of multiple administrative datasets

Employment by residential district 

In order to characterize the labor force participation patterns exhibited by 
young Haredi men and women around the country, their employment rates 
were computed across several geographic breakdowns. Figures 4 shows the 
employment rates of young Haredi men and women by residential district. 
One can see that for Haredi men (unlike non-Haredi men) there are major 
disparities between employment rates in different districts. In the Tel Aviv  
and Jerusalem districts, employment rates for young Haredi men are only 
36 and 31 percent, respectively.7 By contrast, in the Southern district, 49 
percent of young Haredi men are employed, as are 55 percent of their peers 
in the Northern district.

7 The Tel Aviv district also includes Bnei Brak.
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Figure 4.  Employment rates by sector and residential district, 
2013
Ages 25-35

Source: Eitan Regev, Taub Center | Data: CBS, unified database of multiple administrative datasets

Although the Haredi composition of streams differs from district to 
district, as we shall see, this is not the sole reason for the employment 
rate disparities. The economic forces that drive Haredi internal migration 
apparently play a role here as well. Jerusalem and Bnei Brak, Israel’s longtime 
centers of Haredi life, have maintained the strictest adherence to the “society 
of learners” model. New economic realities and rising housing costs are 
seemingly making it impossible for many young Haredim to continue living 
in the old centers; they are forced to seek housing and livelihood solutions 
in the periphery and in Judea and Samaria. In other words, the economic 
background of young Haredim who migrate to the periphery appears to be 
less strong (on average) than that of young Haredim who remain in the core 
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cities. The need to expand family sources of livelihood is pushing them into 
the labor market as well. If this is the case, this would appear to be one of the 
reasons why employment rates of Haredi men in the periphery are higher.8 

Evidence in support of this can be found in the distribution of the Haredi 
streams across residential districts (Figure 5). Based on this distribution 
alone, one might have expected lower employment rates in the north and 
the south. The percentage of Litvak men, whose employment rates are lowest 
(in terms of the national average), is particularly high in these districts: 49.5 
percent in the Northern district and 53.4 percent in the Southern district, 
compared with just 32.8 percent in the Tel Aviv district. Yet the reverse is 
actually true — indicating that Litvaks living in the periphery work more 
than do their counterparts in the Tel Aviv district, even though the periphery 
generally has fewer employment options.

Regarding Haredi women, the differences between districts are smaller, 
and the patterns more closely resemble those of the general population. 
The highest employment rates were found in the districts with the most 
employment options: the Center, Tel Aviv and Haifa districts. Slightly lower 
rates were found in Jerusalem, Judea/Samaria and districts in the periphery.

8 It is reasonable to assume the existence of ongoing geographic differentiation, arising from 
ideologically-based choices regarding place of residence. That is, the more devout Haredi 
individuals (those whose employment rates are lower) will aspire to remain near the core 
cities (Jerusalem and Bnei Brak), even if that entails a smaller and more expensive dwelling. 
The less devout will show greater willingness to live in the periphery or in Judea and Samaria  
where the housing supply is greater and less expensive. However, there can be no doubt that 
economic pressures also affect the more devout young Haredim, not all of whom are able to 
remain near the core cities.

Patterns of Haredi Integration into the Labor Market 99



Figure 5.  Distribution of the Haredi population in each district, 
2014
By Haredi stream, ages 20-35

Notes: National Haredi are known in Hebrew by the acronym ḥardalim.

Source: Eitan Regev, Taub Center | Data: CBS, unified database of multiple administrative datasets

Geographic distribution of the Haredi streams
Breakdown by district 
As noted, the employment rates of young Haredim differ greatly across Israel’s 
geographic districts (especially among men). The geographic distribution of 
Haredi streams is a major factor in these differences. The data presented in 
Figure 6 offer useful insights in this regard. Nearly 40 percent of young Litvak 
Haredim live in the Jerusalem area. Again, the employment rates among 
young Haredim in the Litvak stream are the lowest of all Haredi streams, 
meaning that their high concentration in the Jerusalem district contributes 
to its exceptionally low employment rates. By contrast, employment rates 
of young adults affiliated with Chabad are the highest, and the fact that 
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a third of them live in the Center district (over a tenth of all Haredim in 
that district) contributes to the relatively high employment rates of Haredi 
men there. Another factor contributing to the Center district’s high Haredi 
male employment rate is the fact that this district is home to many young 
people who attended Haredi-supervised high schools, but actually belong to 
the National Religious stream (as explained in Regev, 2016). In general, this 
stream has much higher employment rates.

Figure 6.  Geographic distribution of Haredi streams, 2014
Ages 20-35
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As illustrated in Figure 3, Haredi women’s employment rates are 
substantially higher than those of Haredi men in all districts. However, 
when we look at the income of employed individuals only, we find that 
in most districts the annual income of Haredi men is higher than that of 
Haredi women (Figure 7). In fact, only the Jerusalem and Tel Aviv districts 
show higher average annual incomes for employed Haredi women than for 
employed Haredi men.
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Figure 7.  Average annual labor income among employed 
Haredim, 2013
By gender and residential district, ages 25-35, NIS thousand

53.9 56.2 56.9 58.0 59.3 59.9 62.360.9 59.6

48.8
53.3 54.4

48.2

61.0

Tel Aviv Jerusalem Haifa South Judea/Samaria North Center

Men Women

Source: Eitan Regev, Taub Center | Data: CBS, unified database of multiple administrative datasets

The fact that employed Haredi men earn more than do employed Haredi 
women is partly due to selection bias. Haredi men choose to enter the labor 
market at a higher threshold wage than do women, while the main wage 
earner role usually falls to women. By contrast, Haredi women cannot 
remain outside the labor market even when their wages are low, resulting in 
lower average income than that enjoyed by employed Haredi men.9 

As noted, the Jerusalem and Tel Aviv districts are exceptional in that 
employed Haredi women there earn more than do their male counterparts. 
This is due mainly to the fact that these districts are home to the Haredi 
core population (Jerusalem and Bnei Brak), whose way of life may be roughly 
characterized as more devout than that of Haredim in the other districts. This 
being the case, employed Haredi men in these districts work substantially 
fewer hours than do women — and consequently in those districts employed 
Haredi women’s average annual income is higher than that of men.10  

9 It is worth noting here that Haredi women and men exhibit a similar number of average 
work months — 10 months per year (Malach, Cahaner and Regev, 2016).

10 Regev (2013) shows that the wages of Haredi males in Bnei Brak and Jerusalem who are 
employed full time is higher than those of women. Based on this, we may conclude that the 
annual income disparity in women’s favor stems from differences in number of hours worked 
and in employment continuity throughout the year.
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Internal migration
Table 1 shows a matrix of migration between districts for young Haredim 
ages 17-35 (in 2015). The table compares the district in which the young 
Haredim lived at age 14 to that in which they lived at age 25. For those under 
age 25 in 2015, their residence in 2015 is listed. Each column represents 
the district of residence at age 25, while each row represents the district 
of residence at age 14. Thus, each square shows the percentage of Haredim 
living in District X at age 25 who lived in District Y at age 14 — that is, 
what percentage of the population of a given district migrated to it from 
another district. The colored diagonal line represents the percentage of 
residents in each district who did not migrate to it but rather have lived 
in it since age 14. The table shows that the Judea/Samaria region has an 
exceptionally high rate of positive migration. Only 44 percent of the 
young Haredim now living in Judea/Samaria also resided there at age 14 — 
meaning that 56 percent migrated there from other districts between the 
ages of 14 and 25. Of these, 32.6 percent came from the Jerusalem district 
and 13.5 percent from the Tel Aviv District (including Bnei Brak). The South, 
Center, Haifa, and North districts also have relatively high levels of positive 
migration, coming primarily from the Jerusalem and Tel Aviv districts. This 
is additional evidence that the new economic reality, and the scarcity of 
available dwellings in higher-demand areas, is forcing young Haredim to 
migrate from the traditional Haredi centers to Judea/Samaria and to Israel’s 
periphery (see also Regev, 2014).

Table 1.  Internal migration patterns of Haredim ages 17-35, 2015
Migration to districts by district of origin

Residential district at age 25 (or in 2015 for those born after 1990)

Residential 
district at 
age 14*

Judea/
Samaria

South Center North Haifa Jerusalem Tel Aviv

Judea/
Samaria

44.5% 1.4% 1.9% 3.1% 2.0% 2.0% 1.3%

South 2.8% 74.7% 3.0% 3.3% 2.9% 2.3% 2.9%

Center 3.8% 2.9% 70.9% 2.5% 3.2% 1.7% 3.7%

North 1.2% 1.4% 1.3% 73.4% 3.8% 0.8% 0.8%

Haifa 1.6% 1.1% 1.4% 2.8% 70.2% 1.0% 1.3%

Jerusalem 32.6% 8.5% 5.6% 9.2% 8.1% 86.4% 6.7%

Tel Aviv 13.5% 10.0% 15.9% 5.7% 9.9% 5.8% 83.3%

Total 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%

* Residential district in 2002 for those born before 1988.
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Migration from districts, by district of destination

Residential district at age 25 (or in 2015 for those born after 1990)

Residential 
district at 
age 14*

Judea/
Samaria

South Center North Haifa Jerusalem Tel 
Aviv

Total

Judea/
Samaria

77.6% 1.4% 3.4% 1.9% 1.2% 9.2% 4.3% 100.0%

South 3.0% 79.4% 3.2% 1.2% 1.0% 6.4% 5.7% 100.0%

Center 4.1% 3.1% 78.2% 1.0% 1.2% 4.8% 7.6% 100.0%

North 3.5% 4.1% 3.7% 74.5% 3.7% 5.9% 4.5% 100.0%

Haifa 4.6% 3.3% 4.1% 2.9% 70.2% 7.7% 7.2% 100.0%

Jerusalem 11.1% 2.9% 1.9% 1.1% 0.9% 77.7% 4.3% 100.0%

Tel Aviv 6.2% 4.7% 7.4% 0.9% 1.6% 7.1% 72.1% 100.0%

Absolute number of Haredi internal migrants (to and from districts) 

Residential district at age 25 (or in 2015 for those born after 1990)

Residential 
district at 
age 14*

Judea/
Samaria

South Center North Haifa Jerusalem Tel 
Aviv

Total

Judea/
Samaria

12,666 397 552 309 191 1,510 701 16,326

South 803 21,489 869 333 279 1,743 1,543 27,059

Center 1,067 821 20,392 254 308 1,264 1,975 26,081

North 348 413 370 7,418 371 591 451 9,962

Haifa 445 319 403 285 6,820 745 700 9,717

Jerusalem 9,260 2,449 1,601 932 792 64,998 3,574 83,606

Tel Aviv 3,845 2,891 4,568 575 959 4,376 44,352 61,746

Total 28,434 28,779 28,755 10,106 9,720 75,227 53,476 234,497

* Residential district in 2002 for those born before 1988.

Source: Eitan Regev, Taub Center | Data: CBS, unified database of multiple administrative datasets

Distribution of Haredi streams by neighborhood
The administrative data used in this study make it possible, for the first time, 
to offer a precise mapping of the geographic distribution of Israel’s Haredi 
population by major streams, not just at the district level, but also at the 
statistical area level (an area the size of a neighborhood, with an average 
population of 2,000). The mapping is based on data from the 2008 census 
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(the most up-to-date available 
database containing geographic 
information at this level of 
resolution). The map (Figure 
8) presents the geographic 
distribution of the three main 
Haredi streams in 2008, and each 
statistical area is shown in a color 
that represents the dominant 
stream (in terms of population 
size) of that neighborhood 
(Haredim of the Chabad stream 
are not represented as there are 
almost no statistical areas where 
they amount to a majority).

The Litvak stream is the 
largest, with a numerical majority 
in most Haredi neighborhoods. 
Haredim affiliated with this 
stream are distributed across 
the entire country, but the 
stream’s main concentrations 
are in the Jerusalem area, 
Israel’s center and the coastal 
plain. It is interesting to note 
that the Litvak stream has 
strong numerical dominance in 
Jerusalem, while central Israel 
(especially Bnei Brak) has a more 
balanced distribution of Haredi 
streams. The Sephardic stream, 
is more numerically dominant 
in the southern and northern 
periphery regions — the Negev, 
Golan Heights, Upper Galilee, 
and northern Coastal Plain.

Figure 8.  Geographic distribution 
of main Haredi streams  
by neighborhood, 2008

Notes: Thanks to Shirley Yarin for her assistance 
in creating this map.

Source: Eitan Regev, Taub Center | Data: CBS
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Haredi employment in homogeneous and mixed cities
An important issue on the current policy making agenda is that of the 
severe housing shortage experienced in recent years within the Haredi 
sector, especially by the younger generation. The main debate relates to 
the question of whether Haredi neighborhoods should be built in existing 
mixed cities, or whether it is better to build new homogeneous Haredi cities 
while also expanding the current Haredi cities. An important consideration 
is that of how living environments affect young Haredi adults’ employment 
opportunities. Figure 9 provides important insights on this issue.

As can be seen, employment rates of young Haredi men in mixed cities are 
much higher than in Haredi cities. Although this finding is due, at least in part, 
to self-selection on the part of young Haredim — as the more devout tend 
to live in Haredi-only cities — this is not enough to explain the differences. 
Even some of the mixed cities (such as Ashdod, Petah Tikva and Netanya) 
are home to very devout communities, yet the employment rates of Haredi 
men in these cities are relatively high. The phenomenon may possibly be 
attributed to better employment options (with potentially higher wages) in 
the mixed cities, and to social and environmental mechanisms that make 
entering the labor force more socially acceptable in such places. Assuming 
that these factors do have a substantial impact on the employment rates of 
young Haredim, then, from an employment perspective, the creation of new 
Haredi neighborhoods in mixed cities would be preferable to the construction 
of new all-Haredi cities. For Haredi women, again, the employment-rate 
differences between the various types of city are smaller, though they are 
likely also influenced by geographic location.

Jerusalem and Bnei Brak are somewhat unusual from this perspective. 
Although both may be described as mixed cities (Jerusalem, in particular), 
the employment rates of Haredi males in these cities are exceptionally low. 
This is because Jerusalem and Bnei Brak are the Haredi core cities, home 
to Haredi populations that are, on the whole, more devout. In general, it 
may be said that in mixed cities with relatively small Haredi populations, 
the employment rates of Haredi men are higher than in mixed cities where 
Haredim account for a substantial percentage of the population.
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Figure 9.  Employment rates of young Haredim, 2013
By gender and city of residence, ages 25-35

Source: Eitan Regev, Taub Center | Data: CBS, unified database of multiple administrative datasets

Occupational distribution by geographic dispersal

Do the types of occupation of young Haredim in different parts of Israel differ 
substantially? When we compare the occupational-branch distributions in 
each district, we find that most districts have quite similar distributions 
(Tables 2a and 2b). However, the Center region differs considerably from the 
Judea/Samaria and Haifa districts in the percentages of males and females 
employed in the education sector. The Center district appears to have more 
Haredim employed in wholesale and retail trade, and fewer in education — 
while in the Northern districts the reverse is true.
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Although Haredi men’s employment rates are considerably lower than 
those of non-Haredi Jews, the percentage of Haredi men employed in 
education (within the age group as a whole) is substantially higher than 
the percentage of non-Haredi Jewish men — 12 percent versus 5 percent, 
respectively (Table 2a). In the Northern and Southern districts (that is, 
in the periphery), a smaller percentage of employed Haredim work in 
the information and communication sectors, apparently because the 
employment options in these fields are more limited in the periphery.

Table 2a.  Occupational distribution of Haredi men, 2013 
By residential district, ages 25-35

Field of 
employment

North Center South Haifa Judea/
Samaria

Tel 
Aviv

Jerusalem

Not employed 
over the entire 
year

35.3% 37.8% 41.8% 44.1% 53.3% 56.2% 62.1%

Education 13.8% 12.1% 11.3% 15.2% 15.5% 9.4% 9.0%

Wholesale/ 
Retail trade

8.1% 11.7% 10.2% 8.3% 6.1% 8.3% 6.2%

Health/Welfare/
Nursing services

3.3% 3.1% 2.7% 3.3% 3.4% 3.6% 3.5%

Other services 3.9% 4.0% 4.3% 4.4% 3.9% 2.5% 3.2%

Administration/
Support services

5.4% 5.4% 6.0% 5.0% 3.0% 3.1% 2.7%

Manufacturing 10.8% 4.9% 7.3% 5.8% 2.9% 3.4% 2.5%

Food/Lodging 
services

5.4% 4.6% 3.3% 3.1% 1.3% 3.1% 2.3%

Professional/
Technical services

2.6% 2.9% 1.6% 1.7% 2.0% 2.3% 2.0%

Information/
Communication

2.1% 3.1% 2.0% 2.4% 2.0% 1.8% 1.7%

Construction 2.9% 3.0% 2.8% 1.9% 1.7% 1.7% 1.3%

Transportation/
Storage/Post/
Delivery services

1.8% 2.0% 2.4% 2.0% 1.2% 1.6% 1.0%

Remaining 
sectors

4.7% 5.3% 4.3% 2.9% 3.5% 3.1% 2.7%
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Table 2b.  Occupational distribution of Haredi women, 2013 
By residential district, ages 25-35

Field of 
employment

North Center South Haifa Judea/
Samaria

Tel 
Aviv

Jerusalem

Not employed 
over the entire 
year

18.2% 18.2 19.3 22.9% 23.4% 25.9% 28.3%

Education 29.0% 44.0% 29.7% 36.0% 33.2% 34.2% 31.9%

Wholesale/ 
Retail trade

7.9% 7.0% 6.9% 8.5% 7.4% 5.0% 5.3%

Health/Welfare/
Nursing services

9.6% 7.1% 10.1% 8.7% 7.8% 7.6% 8.8%

Other services 4.5% 5.0% 4.8% 5.5% 5.0% 6.3% 4.9%

Administration/
Support services

3.6% 2.8% 3.1% 4.3% 4.8% 1.5% 2.1%

Manufacturing 1.9% 1.5% 1.6% 2.4% 2.9% 1.0% 1.2%

Local/Public 
administration/
Security services

5.6% 3.0% 5.7% 2.0% 3.1% 4.6% 2.7%

Professional/
Technical services

6.4% 3.0% 6.0% 2.7% 3.5% 4.2% 5.8%

Information/
Communication

4.9% 3.0% 4.9% 2.3% 2.2% 5.3% 4.5%

Financial/
Insurance service

4.2% 2.5% 4.8% 1.3% 2.2% 1.9% 1.4%

Remaining 
sectors

4.1% 3.0% 3.1% 3.5% 4.4% 2.3% 3.0%

Source: Eitan Regev, Taub Center | Data: CBS, unified database of multiple administrative datasets

Haredi women in districts in the periphery (South, Judea/Samaria, 
Haifa and the North) also have exceptionally high rates of employment 
in the education branch, which may indicate a relative paucity of options 
compared with Haredi women living in the Center district (Table 2b). The 
share of Haredi women working in education within the age group as a whole 
is very high — 35 percent, versus only 11 percent for non-Haredi Jewish 
women (Appendix Figure 1). By contrast, in the Tel Aviv and Center districts 
the percentage of Haredi women employed in professional and technical 
services is relatively high, as is the percentage working in information and 
communications and in local and public administration.
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On the theory that these variables have an impact on employment rates 
of young Haredim, they have importance in the policy realm with regard 
to housing solutions for the young Haredi population. If one has to choose 
between building homogeneous Haredi cities in the periphery or building 
Haredi neighborhoods in mixed cities, the latter option may be preferable 
from an employment perspective.

2.  Impact of education and personal 
characteristics on employment prospects  
and wages

This section compares four major population groups in Israel — Haredim, 
National Religious, secular Jews, and Arab Israelis — and examines the 
relationship between a variety of variables and, in particular, between type 
and level of education, to employment and wage prospects in each group. 
First is an examination of background variables on educational attainment 
and type of education. Next, the importance of type and level of education 
on labor market prospects are examined. 

Factors that affect the likelihood of earning a degree
Regev (2016) shows that for young individuals who have been admitted 
to academic degree programs, socioeconomic background has almost no 
effect on the likelihood of successfully completing the degree. This does not 
necessarily mean that less-affluent students enjoy equality of opportunity 
in academia, though. If we are to properly understand this issue, we need to 
determine how the independent probability of earning an academic degree 
(i.e., before admission to an academic study program) is affected by individual 
background characteristics and socioeconomic background in particular. It 
is worth remembering that bagrut certification is a major factor affecting 
the chance of being admitted to academic studies and of completing the 
degree, and is itself directly affected by socioeconomic background.11 That 
is, socioeconomic attributes affect one’s chances of acquiring an academic 
degree both directly and indirectly (through the bagrut certification).

The most appropriate tool for analyzing impacts of this kind is path 
analysis, which makes it possible to distinguish between the indirect impact 
of these attributes (through the bagrut certification) and their direct impact. 
The full results of the analysis are presented in Appendix Table 1; the main 
findings are discussed here.

11 The Israeli bagrut exam and certificate is a matriculation exam which is often compared 
to the NY State Regents Examinations. A bagrut certificate is awarded to pupils who pass the 
subject-matter examinations in each exam. The bagrut certificate should not be confused 
with a high school diploma which signifies the completion of 12 years of study.
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Overall, it is interesting to see that the impact of socioeconomic 
characteristics differs between the sectors. For young Jewish Israelis, 
for example, every additional 100,000 shekels of annual parental income 
increases the chance of bagrut certification by 2-3 percentage points. By 
contrast, a similar income increase raises young Arab Israelis’ chances of 
bagrut certification by 8.5 percentage points. This may be attributable to 
major differences in quality between public and private schools (which 
generally serve affluent families) in the Arab Israeli sector. 

In all sectors, the number of siblings in the family correlates negatively 
with the likelihood of bagrut certification. This finding is consistent with 
Becker’s theory of human capital (Becker, 1960), which holds that, on 
average, smaller families invest more in each child’s education. In the Jewish 
sector, unsurprisingly, the socioeconomic cluster of the residential locality 
has a strong positive impact on the chances of bagrut certification, which 
may point to quality differences between schools in the periphery and 
schools in central Israel. However, the Arab Israeli sector actually showed a 
negative relationship between the two variables, a surprising outcome that 
calls for further research. A possible explanation is the prevalence of poor 
Arab neighborhoods within mixed cities of high socioeconomic ranking, 
such as Tel Aviv-Yafo and Haifa. It could be that the quality of the education 
system in homogeneous Arab Israeli cities (whose socioeconomic ranking is 
low) is superior to that of the poor Arab neighborhoods in mixed cities. It is 
also very clear that, in all sectors, the likelihood of women attaining bagrut 
certification is higher than for men.

Thus, it is apparent that both gender and socioeconomic background 
significantly affect one’s chances of earning a bagrut certificate. This insight 
is especially important given that bagrut certification is the most influential 
factor affecting a young person’s chances of earning an academic degree. 
For secular Israelis, the bagrut certificate increases one’s chances of earning 
an academic degree by 47.8 percentage points; for National Religious Jews, 
it increases the likelihood by 42.7 points; for Arab Israelis by 39.1 points; 
and for Haredim by 24 percentage points. The reason for the smaller Haredi 
coefficient is that most young Haredi women study core subjects but do not 
take the bagrut exams, meaning that a young Haredi woman’s lack of a bagrut 
certificate does not necessarily indicate low ability. Also, the percentage 
of Haredi men with bagrut certificates is negligible, and therefore barely 
reflected in the analysis.

Parental income also has a positive and significant impact on the chance of 
earning an academic degree: every additional NIS 100,000 of annual parental 
income increases the chance of earning a degree by 1.5 to 3 percentage points. 
It is interesting that in this case as well, the importance of parental income 

Patterns of Haredi Integration into the Labor Market 2121



to degree attainment among Arab Israelis is the highest, but it appears that 
the effect is much greater at the earlier, bagrut certificate stage. For Jews, 
the socioeconomic cluster of the residential locality is positively correlated 
with the chance of earning a degree and, as noted, the differences appear to 
stem from disparities in instructional quality between the center and the 
periphery (see also Blass and Shavit, 2016). Arab Israelis show, once again, 
an opposite outcome, and the possible explanation noted earlier — weak 
neighborhoods in strong cities — may be relevant in this instance as well. 
As with bagrut certification, in all sectors the chances of women earning a 
degree are considerably higher than those of men, even when controlling 
for differences in bagrut certification.

These results bring several major insights to the fore. First, the large 
male-female differences in rate of academic degree attainment appear to 
result from a combination of several factors. The differences in acquired 
abilities at the high school stage and in bagrut certification are the main 
factors responsible for the large gap in favor of women in academic degree 
eligibility. At the same time, the fact that women’s academic degree rates 
are higher even when the effect of bagrut certification is controlled for 
may indicate that women have certain qualities and skills that give them an 
advantage over men in academic studies.

Second, it is clear that for Arab Israelis the importance of socioeconomic 
background, especially parental income, is much greater with regard to 
bagrut certification and academic degree attainment. In particular, parental 
income has a critical impact on Arab Israeli children’s chances of earning 
bagrut certificates. As noted, bagrut certification substantially increases 
young Arab Israelis’ likelihood of earning academic degrees; thus, for this 
group, socioeconomic background has an indirect but decisive impact on 
the chance of earning an academic degree and integrating into the labor 
market. For young Jewish Israelis, socioeconomic background has a much 
smaller effect on bagrut certification, and, therefore, its indirect impact on 
the likelihood of earning an academic degree is smaller. What this means, 
from a policy making perspective, is that improving the Arab Israeli public 
education system’s instructional level could greatly increase the sector’s 
rate of academic degree attainment in the long term and, accordingly, its 
rate of labor market participation.

Does an academic degree improve employment 
prospects?
In general, the larger the disparity between the employment rates of 
academic degree holders and students, the greater is the likelihood that 
the degree contributes to the individual’s chance of employment. Students 
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naturally have less time available for work (compared with people who have 
already completed their academic studies), and so it is not surprising that 
their employment rates are lower. It is actually surprising to see that, in 
most population groups, the gap is quite small, while in certain groups (such 
as secular Jewish women), it is virtually negligible.

When comparing the employment rates of young Haredi students (ages 
25-35) to those of young Haredim who are not students (or degree holders), 
we find large differences in favor of the students, especially males. Male 
Haredi student employment rates reach 67 percent, while the rate for non-
academically-educated male Haredim is only 37 percent. The employment 
rate of female Haredi students is 84 percent, versus just 68 percent for Haredi 
women without an academic education (Figure 10).

Figure 10. Employment rates by sector, gender and  
academic status, 2013
Ages 25-35

Notes: Members of the permanent army are counted as not employed in this dataset. 
Source: Eitan Regev, Taub Center | Data: CBS, unified database of multiple administrative datasets
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Interestingly, the employment rates of Haredi degree holders are quite 
close to those of Haredi students, and, as noted, these rates are much higher 
than those of Haredim with no academic background. As demonstrated 
later in the econometric analysis, this similarity shows that, for Haredi 
men, the decision to pursue academic study indicates a decision to go to 
work — and from an employment perspective this decision is as important 
as actual degree attainment. That is, the academic degree does not appear 
to substantially increase the likelihood that young Haredim will find work, 
but merely to raise their potential wage. From this, one may conclude 
that Haredi students do not necessarily earn academic degrees in order to 
improve their chances of finding work, but rather to enable them to pursue 
higher-wage jobs.12 

As with Haredi men, Arab Israeli women also exhibit employment-rate 
disparities between students and those without academic backgrounds. 
But this group also shows an additional jump in employment rates upon 
completion of the degree, such that degree holders are substantially more 
likely than students to be employed (a 23 percentage point difference). As 
is well known, Haredi males and Arab Israeli females are the two population 
groups whose employment rates are lowest. In both cases, the main reasons 
for the low rates are conservative social and cultural attitudes that, generally 
speaking, do not look favorably on labor market participation.13 Thus, for 
young individuals belonging to these groups, the mere decision to pursue 
academic studies is a strong indication of one’s desire to enter the labor 
market and of one’s ability to overcome social barriers.

The employment rate gap between degree holders and students may also 
be due to factors other than free time, such as the superior skills of those 
who have already completed their studies, compared with students — some 
of whom might ultimately drop out. Thus, if we were to control for these 
factors, the disparity would likely diminish. However, as these factors are not 
observable in our data, the disparity shown in the figure may be viewed as 
the upper bound of the academic degree’s contribution to one’s employment 
prospects, assuming that he wishes to work. For secular Jewish women, 
the degree raises the probability of employment over being a student only 

12 One of the possible reasons contributing to this process may be that Haredi students are 
forced to work because they no longer receive payments for Torah study in kollel frameworks, 
or social/economic support from the community. It is also possible that, from the moment 
they began to work, even if they discontinued their studies, it is hard for them to return to 
kollel and they continue along the employment path.

13 There are, of course, additional factors behind these groups’ low employment rates, such 
as geographic location, inadequate infrastructure/transportation options and, perhaps, 
discrimination on the part of employers.
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slightly, but it definitely improves wages (to be discussed further on). By 
contrast, as noted, having an academic degree has a greater effect on Arab 
Israeli women’s employment chances. This may also have other causes (see 
footnote 13). Moreover, the process by which these women are overcoming 
social barriers to employment is presumably a gradual one; working while 
pursuing a degree may still be less socially acceptable in that sector.

Factors that affect the likelihood of being employed:  
A multivariate analysis
The simple averages shown in the previous section provide an overview 
of the situation. However, as they do not take into account all of the 
background variables that affect the likelihood of being employed, they do 
not help us understand the source of the differences between and within 
groups. In order to gain such an understanding, an econometric analysis 
was conducted, enabling us to control for relevant explanatory variables. So 
that differences between the different sectors could be taken into account, 
especially differences attributable to gender, the analysis was performed 
for each sector and gender separately. The regression results and detailed 
analysis of the results appear in Appendix Tables 2. This section will discuss 
the main findings. 

Male employment
Of the factors that affect the likelihood of men aged 31-34 being employed, 
socioeconomic characteristics were found to have relatively little impact. 
This is not surprising given that the Israeli economy is in a state of near-full 
employment among those who want to work. 

Parental income 
For young Haredi men, the probability of being employed rose by only 1.4 
percent for each additional NIS 100,000 of annual parental income, while in 
the other sectors the impact was even smaller.

Socioeconomic cluster of residential locality
The likelihood of Haredim being employed was found to rise along with 
the socioeconomic ranking of their place of residence. This finding is 
consistent with the fact that Haredi employment rates in mixed cities are 
higher than those of Haredim in homogeneous cities, which rank lower on 
the socioeconomic scale. Secular Jews actually exhibit a negative correlation 
between the socioeconomic cluster of their locality of residence and the 
probability of being employed. This may be due to the fact that students 
account for a higher percentage of young adults coming from the more 
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affluent localities — and thus they tend, on average, to join the labor market 
at a slightly later age. 

Parental educational level
In all sectors, the number of years of schooling of one’s parents correlates 
negatively with one’s likelihood of being employed. For secular Jews, 
National Religious Jews and Arab Israelis, this appears to stem from the fact 
that young people whose parents are academically educated tend to pursue 
higher education themselves, meaning that they enter the workforce later. 
For Haredim, the father’s number of years of schooling generally denotes 
the amount of time he spent in yeshiva gevoha (advanced yeshiva) — which is 
positively correlated with the son’s level of religious education.

Bagrut certification 
For Jewish Israelis, bagrut certification has nearly no impact on the probability 
of being employed. By contrast, for Arab Israeli males, it is a major positive 
indication, since this group’s certification rate is low and attaining a bagrut 
certificate is a sign of ability and persistence. Thus, for this group, bagrut 
certification indeed serves to expand employment options.

Academic education
The factor that most strongly affects the likelihood of young males being 
employed is their academic status. Compared with young men who have 
never pursued academic studies, the probability of young Haredi male degree 
holders being employed is 26.5 percent higher; for National Religious men 
— 17.6 percent higher; for secular Jewish men — 19.7 percent higher, and 
for Arab Israeli men — 13.7 percent higher. Interestingly, the likelihood of 
Haredi students being employed is higher than that of Haredi degree holders. 
This may support the hypothesis raised earlier: that from an employment 
perspective, the decision to pursue higher education for young Haredi men 
is more important than the degree itself. In fact, even young Haredi men 
who dropped out before completing their degrees may be expected to be 
employed at rates similar to their degree-holding counterparts.

As shown in the previous section, in a comparison that does not control 
for the relevant variables, the employment rates of male Haredi degree 
holders are higher than those of male Haredi students (Figure 10) — but 
when these characteristics are taken into account the outcome changes. The 
plausible explanation for this is a correlation between the chance of earning 
a degree and other qualities or attributes that are positively correlated 
with the likelihood of being employed — such as parental education level, 
socioeconomic background and innate abilities. When these variables are 
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controlled for, the “net” impact of the degree is obtained. We may not, 
however, conclude from this that the degree itself has no positive impact 
on the chance of being employed. This finding is unique to Haredim; in the 
other sectors (National Religious, secular Jews and Arab Israelis) degree 
holders have better chances of being employed than do students, even 
when the background variables are controlled for. This may indicate that 
Haredi degree holders have trouble finding jobs in the fields they study. This 
hypothesis is supported by Table 3, which shows that Haredi law graduates 
have very low employment rates. Figure 11 also shows that, compared with 
the general population, the Haredi community produces a high percentage 
of law graduates. In addition, the economic status of today’s Haredi students 
is likely not as good as that of older degree holders, meaning that today’s 
students are obliged to work more.

Women’s employment
Unlike men, young women (ages 31-34) show fundamental differences 
between population groups in terms of the factors affecting the probability 
of being employed. For Haredi women, the likelihood of being employed 
increased by 4.6 percent with every additional NIS 100,000 of annual parental 
income, but in all the other sectors parental income has no significant 
impact. For non-Haredi Jewish women, parents’ (especially mothers’) 
number of years of schooling is negatively correlated with the likelihood of 
being employed. As with men, this is because young women whose parents 
have higher education tend to pursue higher education themselves, which 
delays their entry into the labor market. For Haredi women, the number of 
years of parental schooling actually correlates positively with the likelihood 
of being employed — which is consistent with the fact that Haredi women 
are usually the main household wage earners and academic education is 
correlated with the need to support a family. A Haredi woman whose mother 
has an academic education will likely follow in her footsteps and assume 
the wage earner role; similarly, a young Haredi woman whose father spent 
many years in yeshiva (with the wage earning burden falling mainly on the 
mother) is likely to adopt a similar way of life (see also Regev 2012; 2013).

The country of origin of non-Haredi women has almost no effect on the 
likelihood of being employed, and neither does the country of origin of their 
parents. The likelihood of working is nearly identical for first, second and 
third-generation Israeli women. For Haredi women, by contrast, country 
of origin does have a substantial impact on the chance of being employed: 
veteran immigrants (from before 1990) are 9.4 percent less likely to be 
employed than Israel-born women. This is because Haredi men abroad tend 
to work more, and women less — and these patterns are maintained to some 
degree after immigration to Israel.
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For women as well, the dominant factor in terms of likelihood to be 
employed is academic status. Compared with young women who have never 
studied for a degree, the probability of Haredi female degree holders being 
employed is 18.1 percent higher; that of National Religious women is 18.8 
percent higher; that of secular Jewish women is 14.4 percent higher; and 
that of Arab Israeli women is no less than 44.2 percent higher. The huge 
likelihood-of-employment gap between Arab Israeli women with and without 
higher education is not due solely to the improved abilities conferred by the 
degree, or to the positive signal that the degree conveys to employers. It 
is primarily due to the fact that these women have successfully overcome 
societal barriers, which enabled them to pursue higher education, and enter 
the labor market.

The fact that Arab Israeli women students who have yet to earn a degree 
have a 31.1 percent higher chance of being employed than do Arab Israeli 
women who have never pursued academic study, indicates that the decision 
to study, being indicative of the desire to work, is more meaningful than the 
degree itself from an employment perspective. However, the degree itself 
also considerably increases Arab Israeli women graduates’ chances of being 
employed. In this regard, Arab Israeli women differ from Haredi men, among 
whom academic graduates are no more likely than students to be employed 
(after controlling for background variables). 

Study major
When we compare the distribution of study majors of Haredi degree holders 
with that of secular Israelis, we find that nearly 50 percent of Haredi earned 
degrees in business administration, law and the humanities, versus just 30.6 
percent of degrees earned by secular Jewish men (Figure 11a). By contrast, 
with regard to science-related subjects (engineering and architecture, 
mathematics and computer science), the situation is reversed — 34 percent 
of secular male academics hold degrees in those fields, versus almost 25 
percent for Haredi degree holders. That is, a larger percentage of Haredi 
academic degree holders are earning degrees in the humanities with which 
the market is saturated, while a lower percentage are earning higher-paying 
science-related degrees. 

Women show an opposite trend (Figure 11b). Only 3.6 percent of secular 
women graduates hold degrees in math or computer science, compared 
with 11.5 percent of Haredi women graduates (i.e., three times the figure for 
secular Jewish women). Moreover, a higher percentage of secular women 
hold degrees in the social sciences, while for Haredi women the degrees 
are in education, business administration and the paramedical professions. 
Compared with Haredi men, female Haredi graduates hold degrees in 
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more technical fields, but there is still room for improvement in terms of 
employment opportunities and wages. Such improvement could be effected 
by increasing the percentage of women with science-related degrees and 
reducing the relative share of women with degrees in education, a saturated 
field (see Regev, 2013).

Figure 11a.  Distribution of degree holders by study major, 2014
Among Haredi and secular Jewish men, ages 20-35
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Source: Eitan Regev, Taub Center | Data: CBS, unified database of multiple administrative datasets

According to sources in the Council for Higher Education, most female 
Haredi education students are graduates of teachers’ seminaries who hold 
teaching certificates, and wish to upgrade their training and degree to 
the academic level. It is likely that such upgrades improve the quality of 
instruction especially in the core subjects with a subsequent positive impact 
on female pupil achievement. However, because the market for teachers is 
saturated, an academic teaching degree, though it can improve graduates’ 
chances of employment in the field (at the expense of seminary graduates), 
does not necessarily broaden these women’s employment horizons.
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Figure 11b.  Distribution of degree holders by study major, 2014
Among Haredi and secular Jewish women, ages 20-35

23.5%

14.9%

16.1%

5.6%

13.3% 33.7%

11.5%
3.6%

10.2%

3.2%

7.7%

5.4%

5.0%

8.3%

3.7%

7.2%

3.5%

3.7%
6.3%

8.0%

Haredi women Secular women

Other

Fine/Applied Arts

Languages/Literature

Engineering/Architecture

Law

Paramedical professions

Humanities

Math/Computer science

Social science

Education

Business/Management

 

Source: Eitan Regev, Taub Center | Data: CBS, unified database of multiple administrative datasets

What study majors offer graduates better employment opportunities? 
When we look at the employment rates of female Haredi and secular 
degree holders by subject, we find that, in general, these groups have very 
high employment rates, and that in nearly all fields the Haredi women’s 
employment rates are higher (Table 3). There are two factors that may 
explain these findings: (1) a higher percentage of female secular degree 
holders go on to pursue advanced degrees, delaying their entry into the 
workforce; (2) Haredi women enter the labor market at an earlier age as 
primarily the main wage earners of their families.

A breakdown by field of study shows that the employment rates of Haredi 
women with degrees in law and art are relatively low, and that secular Jewish 
women with art degrees also have relatively low employment rates. It should 
be noted that in several fields (medicine, agriculture and physical sciences) 
there are currently too few female Haredi graduates to enable meaningful 
conclusions to be drawn with regard to employment.
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For men, the comparison is more complicated, as many fields of study have 
too few Haredi graduates for reliable calculation of employment rates. Table 
3a presents the employment rates of Haredi degree holders only in those 
fields where there are enough graduates (at least 60, and in most cases over 
100) for this purpose. Compared to secular Jewish men, male Haredi degree 
holders have trouble finding work in law and in engineering/architecture. 
By contrast, in most other fields — mathematics and computer science, 
the social sciences and the humanities — Haredi men’s employment rates 
are higher than those of secular Israelis. The fields in which academically-
trained secular Israelis have particularly low employment rates are general 
humanities, physical science and art. As with women, in some cases this may 
be because secular male graduates go on to pursue advanced degrees.

In general, the employment rates of male Haredi degree holders are 
nearly identical to those of secular Jewish men. However, the large number 
of male Haredim with law degrees lowers their average employment rate. 
A better mix of study programs for male Haredi students and, in particular, 
greater diversity and a reduced share of Haredim among law students, could 
certainly help improve employment rates.

Table 3a.  Share of degree holders who were employed  
for at least one month during 2013
By study major, men ages 25-35

Secular Haredi 

Humanities 67% 89%

Business/Management science 86% 88%

Social science 81% 87%

Math/Statistics/ Computer science 79% 83%

Engineering/Architecture 85% 72%

Law 77% 72%

Education 91% —

Paramedical professions 88% —

Agriculture 84% —

Biological science 79% —

Languages/Literature/Regional studies 78% —

Medicine 74% —

Physical science 69% —

Fine art/Practical art 66% —
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Table 3b.  Share of degree holders who were employed  
for at least one month during 2013
By study major, women ages 25-35 

Secular Haredi 

Humanities 75% 86%

Business/Management science 84% 91%

Social science 80% 84%

Math/Statistics/ Computer science 80% 92%

Engineering/Architecture 81% 91%

Law 75% 70%

Education 85% 90%

Paramedical professions 85% 90%

Agriculture 74% —

Biological science 73% 86%

Languages/Literature/Regional studies 75% 91%

Medicine 76% —

Physical science 74% —

Fine art/Practical art 64% 68%

Notes: A blank cell denotes that there were very few observations/graduates.

Source: Eitan Regev, Taub Center | Data: CBS, unified database of multiple administrative datasets

Does having an academic degree improve wages?

For both Haredim and secular Israelis, male and female, the positive impact 
of academic education on monthly income is very clear. In 2013, the average 
monthly income from labor for young Haredi men (ages 25-35) with no 
academic background was NIS 5,316, versus NIS 5,777 for Haredi students, 
NIS 8,337 for Haredi men who had dropped out of academic programs, and 
NIS 11,375 for those with academic degrees (Figure 12). For Haredi women 
who had not pursued higher education, the average monthly income from 
labor was NIS 5,021, compared with NIS 6,225 for Haredi women students, 
NIS 7,070 for Haredi women who had dropped out of academic programs, 
and NIS 8,776 for female Haredi degree holders.

We should recall that these averages also reflect differences in number 
of hours worked and in the basic characteristics of the employed people in 
question. For example, in all sectors the average monthly wage of dropouts 
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is higher than that of students, which is due to the fact that dropouts work 
more hours than do students.14 It is reasonable to assume that the number of 
hours worked by dropouts more closely approximates that of degree holders, 
and that the differences in monthly wage between the two groups more or 
less reflect the hourly wage gaps between them. We may not conclude from 
this, though, that the academic degree is the sole cause of these disparities, 
since the ability to successfully complete a degree testifies to degree holders’ 
initially higher skill levels relative to dropouts, as reflected in the types of 
job they hold and the wages they earn.

Figure 12.  Monthly wages by sector and academic status, 2013
Employed individuals, ages 25-35, NIS thousand

Source: Eitan Regev, Taub Center | Data: CBS, unified database of multiple administrative datasets

14 Data on monthly work hours are not available in the Israel Tax Authority administrative 
files used in this study, and therefore cannot be used to calculate hourly wage.
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As in the employment rates analysis, simple averages do not take into 
account the full array of relevant factors that affect income; for a more in-
depth analysis, regressions must be run. The detailed regression results are 
presented in Appendix Tables 3; this section will discuss the main findings.

Earning a bagrut certificate increases the monthly income of non-Haredi 
Jewish males by 16 percent; for non-Haredi Jewish females the increase is 15 
percent, and, for Haredi women, it is 10 percent. The larger effect for non-
Haredi women may be due to the fact that most young Haredi women study 
core subjects but do not take the bagrut exams — meaning that for them, the 
lack of a bagrut certificate does not necessarily indicate lower ability (Regev, 
2016). Among Haredi men, only a small percentage has bagrut certification; 
and the number of observations is too small for statistical significance.

All population groups exhibit a substantial positive impact of parental 
income on children’s income, but for Haredim the effect is somewhat stronger: 
a 1-percent rise in parental income raises the income of the children — both 
men and women — by 0.7 percent. The socioeconomic cluster of residential 
locality has no significant effect on the income of young Haredi men, but for 
young Haredi women and for males in the other sectors the effect is positive 
and significant. Every 1 point rise on the socioeconomic scale is associated 
with a half-percent increase in men’s wages, and with a 0.9 percent increase 
in women’s wages.

As expected, parental education levels have a significant positive impact 
on children’s income — and the effect of mothers’ education surpasses that 
of fathers’ education. Haredi men are the exception here as, for them, the 
fathers’ number of years of schooling has a negative impact. This is due 
to the fact that, in the Haredi sector, a large number of years of schooling 
usually indicates a lengthy period of study in yeshiva gevoha and/or kollel 
— and young Haredi men whose fathers studied in yeshiva have a higher 
probability of also studying in yeshiva and working less (see Regev, 2017).

How does an academic education affect young adults’ 
projected income?
It is important to remember that education level and type of education also 
affect the way in which workers break down into employment branches and 
occupations. Thus, when we include the various occupational branches in 
the regression (as conducted in the previous one), the coefficient for the 
academic degree’s wage impact does not represent the full effect of the 
degree on wages — because it does not include the degree’s positive impact 
in terms of choosing more lucrative employment sectors. To obtain a 
coefficient that also embodies the academic degree’s effect on occupational 
choice, we must run a separate regression that omits employment branches. 
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The results of this regression are presented in full in Appendix Table 3a; 
this section will discuss the main findings relating to the impact of academic 
education on wages.

• The projected income of young men and women who studied in mechinot 
(pre-academic preparatory programs) but did not proceed to academic 
degree study does not differ significantly from the income of young 
people who studied in academic institutions. The exception is Haredi 
men; the income of young Haredi men who attended a mechina (but 
did not pursue academic study) is 36 percent higher than the income 
of those who never spent time in an academic institution. This finding 
strengthens the hypothesis that, for Haredi men, the decision to enter a 
pre-academic program correlates highly with the decision to work more 
hours. However, dropping out of mechina is correlated with relatively low 
abilities which would be expected to reduce hourly wage.

• Among Haredi men, the monthly wage of students is 40 percent higher 
than that of those who have not pursued academic degree studies, while 
the wage of former students who dropped out of higher education is 53.7 
percent higher. Among Haredi women, the monthly wage of students is 
23.6 percent higher, and that of dropouts 32.5 percent higher, than the 
monthly wage of Haredi women who have never engaged in academic 
study. The reason for this is that dropouts work, on average, more hours.15 
By contrast, for young non-Haredi women and men, the projected income 
of students and former students is only slightly higher (7-13 percent) than 
that of those who have never studied for an academic degree. The reason 
for these differences is, as noted, that in the Haredi sector the decision to 
pursue an academic degree is correlated with a greater number of work 
hours, while for non-Haredi Jews the default, in general, is a high number 
of work hours.

• The projected income of young male degree holders is much higher than 
that of young men who have never studied in an academic framework. For 
Haredi men, the gap is 75.8 percent, versus 36.1 percent for non-Haredi 
Jewish men. For Haredi women the gap is 43.7 percent, while for non-
Haredi Jewish women it is 35.8 percent.

15 As noted, Israel Tax Authority wage data do not include information on work hours; the 
analysis is, therefore, at the level of monthly wage. In order to reduce the effect of this issue 
on the results, the analysis included only workers who were employed for 6 months or more 
during the relevant tax year (2013), and the monthly wage was calculated as the monthly 
average of their income for the months they worked only.
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As noted, the wages of those who drop out of academic programs are 
higher than those of students because the former work more hours, and 
lower than those of degree holders, due to differences in the types of job 
they hold and skill or ability disparities. Thus, if we want to estimate by how 
many percentage points a degree increases the projected income of young 
Haredi and non-Haredi men, we can think about the difference between the 
degree holder and dropout coefficients as an upper limit. The difference 
suggests that the degree alone (when excluding the effect of the decision to 
work) increases projected income by only 15 to 25 percent. In that regard, it 
is important to remember that the research population is relatively young 
(ages 31-34), and it is reasonable to assume that at later ages the wage gaps 
between degree holders and dropouts would widen.

Impact of parents’ continent of origin on young adults’ 
income
Many studies have been devoted to ethnic wage gaps; they call attention to 
a number of causal factors. Jews from Europe, America and Oceania origin 
(Ashkenazim) are widely thought to enjoy a wage advantage over Jews from 
North Africa and Asia (Mizrahim). The data show a more complex picture, 
though, with several surprising findings. The full results of the regressions 
are presented in Appendix Table 3.

Non-Haredi Jews
Men
Compared with young non-Haredi men with Israeli-born mothers (the 
regression’s reference group), the projected income of young men whose 
mothers were born in Asia is lower by 2.6 percent; however, the income 
of young men whose mothers were born in North Africa is higher by 1.9 
percent than that of young men with Israeli-born mothers. That is, young 
Mizrahi men with roots in Asia (mainly those of Yemenite, Iraqi and Persian 
background) who are second-generation Israelis may be expected to earn 
slightly less than young third-generation Israeli men. Mizrahi men of North 
African extraction (second-generation Israelis) may be expected to earn 
slightly higher wages than those of young third-generation Israeli men. Apart 
from these continents of birth (Asia and North Africa), there is no significant 
difference between the predicted income of young men whose mothers were 
born on another continent and the sons of Israeli-born women. Nor is the 
father’s continent of origin statistically important with regard to wages: 
there is no significant difference in the projected income of sons born to 
fathers from different continents and the sons of Israeli-born fathers.

State of the Nation Report: Society, Economy and Policy 20173636



Women
For young non-Haredi women, the outcome is even more surprising. 
Contrary to popular belief, women whose fathers were born in North 
Africa actually earn 2.5 percent more than do women whose fathers were 
born in Israel. This surprising finding is obtained when controlling for the 
mother’s education level variable. This makes it possible, to some extent, to 
neutralize the effect of the different starting conditions for young women 
of different ethnic background — and reveals that, given similar maternal 
education levels, women whose fathers were born in North Africa have a 
slight advantage over young women whose fathers were born in Israel.

Haredim
Haredi women show similar results to those of non-Haredi Jewish women, 
but the gaps are larger. The predicted income of Haredi women whose 
fathers were born in North Africa is 7.3 percent higher than that of Haredi 
women whose fathers were born in Israel. For Haredi women whose fathers 
were born in America or Oceania, the situation is reversed: their predicted 
income is 6.3 percent lower than that of women with Israel- born fathers.

The predicted income of Haredi men whose fathers were born in Asia is 
13 percent lower than that of men whose fathers were born in Israel, while 
the sons of European-born men are expected to have incomes that are 11 
percent lower. By contrast, the projected income of Haredi men whose 
fathers were born in America or Oceania is 7.8 percent higher than that of 
the sons of Israeli-born men. Thus, compared with the rest of the Haredi 
sector, Haredi men with American roots appear to shoulder more of the 
wage earning burden relative to their female counterparts.

Impact of Haredi stream on the projected income of 
young Haredi men
Compared with young, employed Haredi men of the Hasidic stream, the 
projected income of young men from the Litvak stream is 15.4 percent lower, 
and that of young male Sephardic Haredim is 9.5 percent lower. By contrast, 
the projected income of male Chabad Hasidim is 14.9 percent higher. The 
inter-stream differences appear to reflect work hour disparities, as well as 
gaps in hourly wage. On average, young Hasidic men work more than do 
Litvak men, less than Chabad men, and about the same as Sephardim. Thus, 
it appears likely that the average hourly wage of employed Hasidim is higher 
than that of Sephardim. It is interesting to note that, unlike Haredi men, 
Haredi women showed no significant inter-stream differences in projected 
income from work — despite the differences in their employment rates. 
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Impact of employment branch on projected income16

For young Haredi men, not many employment branches were found in which 
the projected incomes were significantly higher than in agriculture (which 
served as the basis for comparison). This was because most male Haredi 
workers are concentrated in a small number of branches, while in the other 
branches there are generally too few observations for statistical significance. 
However, major gaps were found in a few important branches. The predicted 
income of Haredi men employed in the information and communications 
sector was 44.6 percent higher than that of Haredi men employed in 
agriculture. By contrast, Haredi men working in education were expected to 
earn 26.3 percent less than in agriculture, while the income prediction for 
those working in other services was 38.7 percent lower.

For Haredi women employed in the electricity and gas services, predicted 
income was 52.7 percent higher than for their counterparts working in 
agriculture; for those employed in water and sewage services, projected 
income was 72.3 percent higher; for those employed in information and 
communications — 30.3 percent higher; and for those working in financial 
services — 21.7 percent higher. For young non-Haredi men and women as 
well, the industries where predicted income is highest are information and 
communications, financial services, and mining and quarrying.

Summary and conclusions
The findings in this chapter show that the past few years have seen an 
impressive rise in the employment rates of young Haredi men and women. 
Over the last few years, Haredim have displayed the greatest improvement 
of all Israeli sectors in this sphere. The growing trend toward employment is 
discernible in all of the Haredi streams, with women and men of the Hasidic 
stream showing the most marked increase. Differing from the general 
population, Haredi men displayed relatively high employment rates in 
the periphery, and low rates in central Israel. A possible reason for this is 
internal migration by young Haredi couples, who are unable to remain in 
the old Haredi population centers due to rising housing costs and current 
economic realities. They are forced to seek housing and livelihood solutions 
in the periphery and in Judea and Samaria.

Another reason is the streams’ geographic distribution. Compared with 
the other Haredi streams, Sephardic and Chabad (whose employment rates 
are higher) are overrepresented in districts in the periphery. In both the 
periphery and in Central Israel, however, the employment rates of young 

16 For the regressions and the full analysis, see Appendix Table 3.
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Haredim living in homogeneous Haredi cities (such as Beitar Illit and Modi’in 
Illit) are much lower than those of Haredim living in mixed cities — even 
when the Haredi communities in the mixed cities are relatively insular. If the 
assumptions are valid, the findings are important for policy makers seeking 
housing solutions for the young Haredi population. If a choice needs to be 
made between building homogeneous Haredi cities in the periphery and 
building Haredi neighborhoods in mixed cities, the latter may be preferable 
from an employment perspective.

Haredi students’ employment rates are very similar to those of Haredi 
academic degree holders. What this means is that, for Haredi men, the decision 
to go to work, as evidenced by enrollment in an academic program, is no less 
important than the degree itself in terms of labor market integration. Certain 
study majors, such as management, enable Haredi graduates to find work 
with relative ease, while others, such as law, pose employment challenges. 
Better guidance is therefore called for even at the start of academic studies; 
students should be given crucial information on labor market needs and on 
the chances of finding employment in different market sectors. Diversifying 
the subjects actually studied on Haredi campuses, with an emphasis on 
fields where worker demand is high, could also promote better labor market 
integration of Haredi academic degree holders,

In examining the impact of socioeconomic background on the chances of 
earning a bagrut certificate (which greatly increases the likelihood of earning 
an academic degree) among different sectors, it appears that the impact is 
much stronger for Arab Israelis: for this group, the effect of parental income 
is four times greater than for Jews. This means that improving instructional 
quality in the public Arab Israeli education system could greatly increase 
bagrut certification rates in the sector over the long term and, accordingly, 
Arab Israeli labor market participation rates. 

Regarding the return on education, the monthly income of employed 
young male Haredi degree holders is 65 percent higher on average than 
that of employed Haredi men with no academic background. This finding 
apparently also reflects the greater number of hours worked by degree 
holders, though. Of particular interest is that in all sectors the average 
monthly income of young, employed men who dropped out of academic 
frameworks is higher than that of students, since dropouts are able to work 
more hours. However, in most sectors student employment rates appear to 
be slightly higher than those of dropouts.
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An econometric analysis of the factors affecting the predicted income 
of young employed individuals shows that, in all sectors, parental income 
has a large positive impact on the predicted income of their children. For 
non-Haredi Jews (men and women), parental education levels, especially 
maternal education, has a substantial positive effect on predicted income. 
By contrast, for Haredim this correlation exists only for women, while men’s 
wages are not significantly correlated with parental education levels.

In all sectors, parents’ continents of origin have a marked impact on 
children’s projected income. When parental income and education levels 
are taken into account, especially mothers’ education level, women whose 
fathers were born in North Africa may be expected to earn more than women 
whose fathers were born in Israel. This finding may indicate that, given 
equal educational opportunity, ethnic wage gaps will diminish. By contrast, 
males whose mothers were born in Asia may be expected to earn less 
than men whose mothers were Israeli-born. Unsurprisingly, Haredi males 
whose fathers were born in North America are expected to earn more than 
those whose fathers were born in Israel, while Israeli-born Haredi women 
earn more than American Haredi women. This finding points to differing 
employment norms between American Haredim and Israel-born Haredim.
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Appendix

1.  Structural Equation Model: The probability of earning 
an academic degree for those with bagrut certification 

Appendix Table 1 presents the full results of the Structural Equation Model 
(depicted below) which assesses the probability of earning an academic 
degree given and individual’s bagrut status and background characteristics. 
For a full discussion of the results, see sub-section Factors that affect the 
likelihood of earning a degree in this chapter.
 

Earned 
bagrut

Earned 
degree

Parents'
income

Parents' 
education

Gender Socioeconomic
cluster

SiblingsCountry 
of origin

Structural Equation Model 
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Appendix Table 1.  Structural regression: the probability 
of earning an academic degree given bagrut status and 
socioeconomic background (path analysis)

Arab 
Israelis

Haredim National 
Religious

Secular

Parents’ annual income  
(NIS 100,000)

 0.085***  0.029***  0.032***  0.024***

Father’s years of schooling  0.019*** -0.004***  0.009***  0.021***

Mother’s years of schooling  0.017***  0.008***  0.020***  0.024***

Number of siblings -0.014*** -0.009*** -0.011*** -0.016***

Socioeconomic cluster -0.010***  0.034***  0.038***  0.012***

Male -0.157*** -0.103*** -0.188*** -0.122***

Long-time resident/new immigrant -0.059  0.021*** -0.055*** -0.049***

Father Israel-born  0.138*** -0.028***  0.004  0.015***

Intercept  0.031  0  0.11*** -0.026**

Academic degree Arab 
Israelis

Haredim National 
Religious

Secular

Bagrut certificate  0.391***  0.240***  0.427***  0.478***

Parents’ annual income 
(NIS 100,000)

 0.029***  0.017***  0.025***  0.014***

Father’s years of schooling  0.007***  0  0.009***  0.013***

Mother’s years of schooling  0.006***   0.005***   0.011***  0.012***

Number of siblings -0.003*** -0.004*** -0.010*** -0.009***

Socioeconomic cluster -0.005**  0.003***  0.021***  0.009***

Male -0.082*** -0.024*** -0.078*** -0.069***

Long-time resident/new immigrant -0.048 -0.009 -0.034*** -0.059***

Father Israel-born -0.002 -0.005*   0.002  0.008***

Intercept -0.005 -0.010 -0.141*** -0.144***

Variance (bagrut)  0.196  0.066  0.212  0.217

Variance (degree)  0.102  0.045  0.167  0.164

* p < 0.10; ** p < 0.05; *** p < 0.01.

Source: Eitan Regev, Taub Center | Data: CBS, unified database of multiple administrative datasets
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2.  The probability of being employed, ages 31-34

This table presents the full results of the regressions assessing the probability 
of employment among people aged 31-34, controlling for a number of 
different variables. For a full discussion of the results, see the chapter sub-
section Factors that affect the likelihood of being employed: A multivariate analysis.

Appendix Table 2.  Likelihood of being employed at least 
six months in 2013
Men, ages 31-34

Explained variable Arab 
Israelis

Secular National 
Religious

Haredim

Parents’ annual income 
(NIS 100,000)

 0.008  0.004***  0.015***  0.014***

Socioeconomic cluster  0.002 -0.009*** -0.003   0.014***

Number of siblings   0   0.001 -0.007*** -0.003**

Mother’s years of schooling -0.003 -0.005*** -0.007*** -0.005***

Father’s years of schooling -0.001 -0.005*** -0.007*** -0.005***

Age in 2013  0.005 -0.007***  0.010**  0.01**

Long-time resident/new immigrant  0.044 -0.009  0.005 -0.015

Father Israel-born  0.059 -0.005  0.001  0.001

Bagrut certification  0.031** -0.021*** -0.005 -0.07

Academic status (relative to those who never studied for an academic degree)

Degree before 2013  0.137***  0.197***  0.176***  0.265***

Student in 2013  0.067*  0.148***  0.123***  0.339***

Dropped out before 2013  0.007  0.08***  0.097***  0.269***

Studied in a mechina and did not 
continue for a degree

-0.027  0.075***  0.086***  0.226***

Haredi stream (relative to Hasidic)

Chabad  —  —  —  0.038

Sephardic  —  —  —  0.024*

Litvak  —  —  — -0.121***

Intercept  0.716  0.703  0.718  0.404

Number of observations 9,494 38,786 9,920 11,366

Pseudo R2 0.0126 0.0289 0.0317 0.0354
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Appendix Table 2.  Likelihood of being employed at least 
six months in 2013
Women, ages 31-34

Explained variable Arab 
Israelis

Secular National 
Religious

Haredim

Parents’ annual income 
(NIS 100,000)

 0.01  0  0  0.046***

Socioeconomic cluster  0.016*** -0.009*** -0.002 -0.007

Number of siblings -0.006** -0.001  0.002 -0.004**

Mother’s years of schooling  0.003 -0.006*** -0.008*** -0.005*

Father’s years of schooling  0.001 -0.003*** -0.002  0.006***

Age in 2013  0.01** -0.003* -0.004 -0.003

Long-time resident/new immigrant  0.083 -0.015** -0.016 -0.094***

Father Israel-born  0.009 -0.006 -0.011  0.026**

Bagrut certification  0.133***  0.02***  0.048***  0.03

Academic status (relative to those who never studied for an academic degree)

Degree before 2013  0.442***  0.144***  0.188***  0.181***

Student in 2013  0.311***  0.105***  0.114***  0.159***

Dropped out before 2013  0.207***  0.059***  0.049***  0.076**

Studied in a mechina and did not 
continue for a degree

 0.227***  0.033***  0.056***  0.047

Haredi stream (relative to Hasidic)

Sephardic — — — 0.098***

Litvak — — — 0.132***

Intercept 0.502 0.722 0.731 0.655

Number of observations 9,925 38,999 10,280 9,797

Pseudo R2 0.1733 0.0199 0.04 0.0332

* p < 0.10; ** p < 0.05; *** p < 0.01.

Source: Eitan Regev, Taub Center | Data: CBS, unified database of multiple administrative datasets
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3.  Wage regressions
This table presents the full results of the regression assessing the effect of a 
number of different relevant variables on the wages of young adults. For a 
full discussion of the results, see the section in this chapter Does attainment of 
an academic degree improve wages?

Beyond the detailed discussion in the chapter, it is interesting to note 
that, for Haredim, work experience has a greater impact on monthly income 
than for non-Haredi Jews. Each additional month of experience raises the 
wages of Haredi men by 1.1 percent, though the coefficient of number of 
months of work experience squared is not significant. This means that 
for young Haredi men, the pace of wage increase does not rise along with 
number of months’ experience. By contrast, for young Haredi women and 
young non-Haredi women and men, the coefficient of number of months’ 
experience squared is positive and significant (and particularly large for 
young Haredi women). This means is that, at this stage of their lives (i.e., at a 
relatively young age), the pace of wage increase rises along with the number 
of months’ experience. Since this variable (square of months of experience) 
accounts for a large share of the positive effect of work experience on 
wage level, the coefficient of number of months’ experience (not squared) 
is, though positive, relatively small. That is, beyond the positive effect of 
experience squared, each month of experience also raises the wage of young 
Haredi women by 0.3 percent, and of non-Haredi young men and women by 
0.2 percent.

Age also has a positive effect on income level (in all of the groups), but for 
Haredi men this effect is not significant. For Haredi women and non-Haredi 
men, each additional year’s rise in age (above 31) increases projected income 
by 4 percent, while for non-Haredi women the increase is 3 percent.
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Appendix Table 3a.  Wage regressions: Without employment 
branch

Men Women

Haredi Non-Haredi
Jews

Haredi Non-Haredi
Jews

Explained variable: Log monthly income (gross)

Work experience in months 
(between 2003 and 2013)

 0.011***  0.003***  0.004**  0.002**

Experience squared -0.000015   0.000017*** 0.000034*** 0.000033***

Bagrut certification  0.019  0.186***  0.123***  0.169***

Log parents’ monthly 
income(gross)

 0.007*  0.008***  0.007***  0.004***

Socioeconomic cluster  0.006  0.007***  0.015**  0.012***

Number of siblings -0.008* -0.018*** -0.004 -0.01***

Mother’s years of schooling  0.007  0.006***  0.013***  0.006***

Father’s years of schooling -0.002  0.004***  0.004***  0.005***

Age minus 31  0.007  0.041***  0.034***  0.032***

Long-time resident/immigrant  0.061  0.037*** -0.072 -0.011

Academic status (relative to those who never studied for a higher degree)

Academic degree (before 2013)  0.758***  0.361***  0.437***  0.358***

Student, no degree (in 2013)  0.401*** -0.007  0.236***  0.092***

Dropped out (before 2013)  0.537***  0.112***  0.326***  0.132***

Studied in mechina and did not 
continue for a degree

 0.36***  0.01  0.036  0.003
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Men Women

Haredi Non-Haredi 
Jews

Haredi Non-Haredi 
Jews

Father’s continent of birth (relative to Israel-born)

Asia -0.119* -0.009  0.001 0.012

North/Central Africa  0.05  0.024**  0.066** 0.029***

South Africa -0.118 -0.101  0.09 0.001

Europe -0.08  0.005  0.01 0.017

Americas/Oceania  0.113* -0.001 -0.071** -0.071***

Mother’s continent of birth (relative to Israel-born)

Asia -0.015 -0.011  0 -0.005

North/Central Africa  0.047  0.018*  0.006 0.021**

South Africa  0.325* -0.025 -0.22 -0.113

Europe -0.011 -0.005  0.015 0.006

Americas/Oceania  0.075 -0.027  0.065** -0.045**

Haredi stream (relative to Hasidic)

Litvak -0.158***       —  0.041**      —

Sephardic -0.067*      —  0.023       —

Chabad  0.136**     —        —      —

Intercept 7.677 8.259 7.358 7.747

R2 0.1623 0.1948 0.2737 0.2534

Number of observations 5,525 33,428 8,199 34,726

* p < 0.10; ** p < 0.05; *** p < 0.01.

Source: Eitan Regev, Taub Center | Data: CBS, unified database of multiple administrative datasets

Appendix Table 3a. Wage regressions (continued)
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Appendix Table 3b.  Wage regressions: With employment branch

Men Women

Haredi Non-Haredi
Jews

Haredi Non-Haredi
Jews

Explained variable: Log monthly income (gross)

Work experience in months 
(between 2003 and 2013)

0.011*** 0.002*** 0.003**  0.002**

Experience squared -0.000018 0.000016*** 0.000038*** 0.000027***

Bagrut certification -0.003 0.162*** 0.101***  0.148***

Log parents’ monthly income 
(gross)

0.007** 0.006*** 0.007***  0.003***

Socioeconomic cluster -0.004 -0.005** 0.009  0.009***

Number of siblings -0.004 -0.008*** 0 -0.001

Mother’s years of schooling 0.002 0.007*** 0.009***  0.007***

Father’s years of schooling 0.001 0.007*** 0.002**  0.006***

Age minus 31 0.16 0.042*** 0.035***  0.031***

Long-time resident/immigrant 0.062 0.016 -0.069* -0.008

Academic status (relative to those who never studied for a higher degree)

Academic degree (before 2013) 0.649*** 0.3*** 0.356***  0.352***

Student, no degree (in 2013) 0.425*** 0.013 0.25***  0.106***

Dropped out (before 2013) 0.391*** 0.088*** 0.243***  0.106***

Studied in mechina and did not 
continue for a degree

0.231*** -0.006 -0.001 -0.009

Father’s continent of birth (relative to Israel-born)

Asia -0.13* -0.014 -0.004 -0.006

North/Central Africa 0.032 0.01 0.073*** 0.025***

South Africa -0.215 -0.082 0.155 0.016

Europe -0.108** -0.007 0.007 0.008

America/Oceania 0.078 0.021 -0.063** -0.05**

Mother’s continent of birth (relative to Israel-born)

Asia -0.032 -0.026* 0.02 -0.009

North/Central Africa 0.026 0.019* 0.006 0.013

South Africa 0.267* -0.032 -0.242 -0.1

Europe -0.025 -0.01 0.01 -0.001

Americas/Oceania 0.07 -0.01 0.059* -0.025
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Men Women

Haredi Non-Haredi 
Jews

Haredi Non-Haredi 
Jews

Haredi stream (relative to Hasidic)

Litvak -0.154***  — 0.021  —

Sephardic -0.095**  — 0.004  —

Chabad 0.149**  —  —  —

Employment branch (relative to agriculture)

Mining/Quarrying  — 0.893***  — 1.012***

Industry/Manufacturing 0.225 0.379*** 0.007 0.523***

Electricity/Gas/Steam/Air 
conditioning services

0.264 0.588*** 0.527*** 0.48***

Construction  0.188  0.222***  0.054 0.29***

Wholesale/Retail trade  0.141  0.17*** -0.244 0.263***

Transportation/Warehousing/
Post/Courier services

 0.215  0.204*** -0.438* 0.33***

Food/Lodging services -0.016 -0.127*** -0.186 0.121***

Information/Communication  0.446***  0.469***  0.303* 0.573***

Financial/Insurance services  0.302*  0.277***  0.217 0.474***

Real estate activities  0.264  0.136***  0.054  0.341***

Skilled/Technical services  0.052  0.275*** -0.047  0.35***

Administration/Support services  0.011 -0.116*** -0.142  0.072**

Local/Public administration/
Security services

 0.094  0.215*** -0.091  0.31***

Education -0.263* -0.213*** -0.202  0.048

Health/Welfare/Nursing care -0.132 -0.108*** -0.292*  0.104***

Art/Entertainment/Leisure  0.192 -0.091** -0.064  0.058

Other services -0.387** -0.208*** -0.387**  0

Non-governmental agencies — 0.378*** —  0.714**

Intercept 7.836 8.167 7.648 7.562

R2 0.1946 0.301 0.3182 0.3325

Number of observations 4,484 33,398 6,282 34,686

* p < 0.10; ** p  0.05; *** p < 0.01.  
Source: Eitan Regev, Taub Center | Data: CBS, unified database of multiple administrative datasets

Appendix Table 3b.  Wage regressions (continued)
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Appendix Table 4.  Employment branch distribution by 
residential district, 2013
Men, non-Haredi Jews, ages 25-35

Residential district

Judea/
Samaria

Center South Haifa North Tel Aviv Jerusalem Total

Not employed 20% 22% 22% 22% 23% 24% 24% 22%

Wholesale/
Retail

8% 13% 11% 10% 9% 13% 9% 11%

Industry/
Manufacturing

6% 8% 13% 12% 15% 6% 6% 10%

Information/
Communication

7% 11% 6% 8% 6% 12% 8% 9%

Skilled work/
Technicians

8% 8% 5% 9% 6% 9% 8% 8%

Administration/
Support service

9% 7% 9% 8% 7% 6% 8% 7%

Food/Lodging 4% 6% 6% 6% 7% 7% 7% 6%

Education 12% 4% 4% 4% 5% 4% 7% 5%

Local/Public 
administration/
Security work 

6% 3% 4% 3% 5% 2% 6% 4%

Construction 4% 4% 5% 3% 3% 3% 3% 4%

Transportation/
Warehousing/
Post/Courier

2% 4% 5% 4% 3% 3% 2% 3%

Finance/
Insurance

2% 4% 2% 2% 2% 4% 2% 3%

Health/
Welfare/
Nursing services

3% 2% 2% 2% 2% 2% 3% 2%

Art/
Entertainment

2% 2% 2% 2% 2% 2% 2% 2%

Other services 3% 2% 2% 2% 2% 2% 3% 2%

Other branches 3% 2% 4% 2% 5% 1% 2% 3%

Total 100% 100% 100% 100% 100% 100% 100% 100%
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Women, non-Haredi Jews, ages 25-35

Residential district

Judea/
Samaria

Center South Haifa North Tel Aviv Jerusalem Total

Not employed 14% 16% 16% 16% 17% 17% 18% 17%

Wholesale/
Retail

7% 12% 12% 11% 11% 8% 11% 11%

Industry/
Manufacturing

3% 5% 7% 7% 8% 4% 4% 6%

Information/
Communication

5% 7% 5% 6% 4% 5% 8% 6%

Skilled work/
Technicians

6% 10% 6% 10% 7% 8% 11% 9%

Administration/
Support service

4% 5% 8% 5% 6% 4% 5% 6%

Food/Lodging 3% 4% 5% 4% 6% 4% 5% 5%

Education 23% 11% 11% 11% 12% 14% 9% 11%

Local/Public 
administration/
Security work

11% 5% 6% 6% 6% 11% 5% 6%

Construction — — — — — — — —

Transportation/
Warehousing/
Post/Courier

1% 3% 2% 2% 1% 1% 2% 2%

Finance/
Insurance

4% 6% 4% 4% 3% 4% 8% 5%

Health/
Welfare/
Nursing services

10% 8% 9% 9% 8% 11% 8% 9%

Art/
Entertainment

2% 2% 1% 2% 1% 2% 2% 2%

Other services 4% 3% 4% 3% 3% 4% 3% 3%

Other branches 3% 3% 4% 3% 5% 3% 2% 3%

Total 100% 100% 100% 100% 100% 100% 100% 100%

Source: Eitan Regev, Taub Center | Data: CBS, unified database of multiple administrative datasets
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